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        March 30th, 2019 

Excellency

Michelle Bachelet 

High Commissioner for Human Rights 

United Nations

Dear Ms. Bachelet, 

We write to you on behalf of GQUAL, a global campaign to achieve gender parity in international representation (more information attached). As you know, the campaign is founded in the conviction that ensuring women’s representation in peace negotiations, dispute resolution, and the determination of the scope of the rights of all, improves international justice as well as broadens the impact and legitimacy of international institutions.
We believe that under your leadership, the Office of the High Commissioner for Human Rights (OHCHR) can take decisive steps to further promote gender equality at all levels including international representation. With that aim, we share with you some information and ideas, hoping that they can trigger effective collaboration of the Gqual Campaign with your office towards this goal.

The coming years represent an important opportunity to develop initiatives to change women’s underrepresentation in international justice spaces. The Sustainable Development Goals Agenda has specifically recognized women’s equal participation in leadership and decision-making not only as an objective, but also as a precondition to eradicating gender violence. This shared agenda creates new opportunities to device strategies along with States, international organizations, think tanks, civil society organizations, and others critical for the successful implementation of the goals.
At the same time, the important System-Wide Strategy on Gender Parity launched by the UN Secretary General in September, 2017 is a timely response to the demands on equality within the UN, generating targets, indicators and procedures for accountability from which we can learn. However, so far this initiative does not include the part of the public face of justice and rights at the United Nations (UN); e.g. it doesn’t include, inter alia, the Courts, Rapporteurships, working groups, political appointments and others. Our contacts with the office of the Secretary General have highlighted the high level of priority that the Secretary places on gender parity and representation. We expect that the significant steps taken so far by the Secretary General’s office will expand to include measures to advance in this complementary goal. We are also conscious of the efforts by specialized bodies to pursue equality and representation such as those spearheaded by the Working Group on Discrimination of Women in Law and Practice, the Committee on the Elimination of Discrimination Against Women, among others.   
Finally, your appointment as High Commissioner for Human Rights fills us with hope, since your experience and life-long commitment to the promotion of women´s rights and gender equality generate an opportunity to renew efforts towards this end. Moreover, the OHCHR has a vast mandate that could help advance this agenda building on the valuable work of your team, and brokering initiatives with different stakeholders that can catalyze positive change. Lastly, your ability to reach out and partner with key actors within and outside the UN system can provide impetus for substantive and lasting change to advance the gender equality agenda.
Based on the above, these are some of the initiatives we would like to discuss with you:
1. Data collection and tracking. The OHCHR should continue to keep track of gender balance data on international representation on the bodies to which it services as Secretariat, namely, Treaty Bodies and Special Procedures. We are aware and value the efforts your office has developed on this issue, which could be made more prominent, link it to other data collection efforts, and perhaps presented to States and UN bodies in yearly reports. The office could do a baseline report, and map progress yearly. 
2. Open data, transparency, and purposeful communications for gender parity. The OHCHR could promote broader dissemination of the announcements for upcoming elections of the international bodies it services and develop mechanisms and collaborations widely, including reaching out to interested women´s networks working on gender violence, equality, as well as professional associations and others.  
3. Paths for parity. The OHCHR could prepare gender parity guidelines for the appointment of Special Procedures mandate holders (directed to the members of the Consultative Group) and for members of Treaty Bodies (directed at relevant stakeholders). Your office’s report for the ongoing treaty body reform process could include gender parity as one of its goals.
4. Engaging with governments to ensure the commitments are matched. The OHCHR – in its support role to the Treaty Bodies, the Special Procedures, and the Human Rights Council – could generate communications to States including the above-mentioned information, encouraging them to nominate and vote taking gender parity into account.

5. Research. There is a significant gap in research in order to understand general and differentiated causes, critical to define pertinent policy recommendations. Amongst many potential projects, the OHCHR could lead a study identifying obstacles that prevent women’s international representation, or a study on good practices for nomination and voting procedures that take gender parity into account in the bodies that it services.

6. Bringing together a group of key stakeholders to craft a roadmap to advance on this issue. In order to identify the more appropriate and effective measures, we would like to propose the setting up of a small group of experts and stakeholders to map ongoing initiatives, develop recommendations, and possible action plans for different stakeholders.  
 We hope this can be the beginning of a fruitful exchange and collaboration and remain at your full disposal to meet and discuss these ideas further. We attach two documents with detailed information on the campaign. 
Sincerely,

The GQUAL Secretariat

Viviana Krsticevic

Maria Noel Leoni

Claudia Martin

Alexandra McAnarney

Alejandra Vicente
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